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Plagiarism

-

Shame in the Halls of Academe
Whatever the reason, the three faculty
members interviewed are clearly angry.
Professor X. said she was very affronted
when she realized that the student's work
was plagiarized. "It is an insult to the
faculty, the students and the professions
itself," she said. "You wonder what
you've been doing, teaching, that the
students don't realize that their actions are
wrong."

by Charli Winking

J_

(Editor's Note: To protect against even
inadvertent identification of the students
involved, the three professors involved
have not been identified. In addition, the
pronouns "he" and "she" have been used
arbitrarily.)
It has been argued that there is nothing
new to· say in the law; it is only a matter
of using what has already been written to
support one's own position. As even firstyear students have recognized, most
judicial opinions are merely compilations
of other earlier opinions, and the same
can be said of most legal research. Indeed, how could one improve on the
language of Justices Black and Douglas
on the intended protections of the First
Amendment?
The use of the work of another in this
way is not only common but it is also absolutely proper-with one major caveat:
Proper citation! And proper citation
means more than merely knowing
whether or not there is a space between
"F." and "2d" in citing to an earlier case.
Submitting the work of another as one's
own without crediting the source is
plagiarism. It is dishonest. And, it is a
violation of the Student Conduct Code.
Plagiarism can subject a student to severe
sanctions - ranging from a failing grade
in the class to expulsion from school. In
addition, it could affect one's certification
for the state bar.
During the fall semester three students
were sanctioned for acts of plagiarism,
involving three different professors. One
student was expelled- at the end of his
last semester, immediately before graduation. A second student was placed on
suspension for one semester and received
a failing grade in the course - and was
also prevented from graduating. A third
student received a failing grade in the
course but was allowed to remain in
school.

Professor Y. was also angry. He felt
that the student involved should be
dismissed from school. In his case,
however, Academic Dean Matthew
Downs recommended only a failing
grade, with no further sanctions. As a
result of Y .'s discontent, the faculty
discussed the appropriate sanctions for
plagiarism at a meeting, and voted to
recommend either expulsion or suspension as the norm, with expulsion
preferred.
·

PLAGIARISM: The act of
appropriating the literary
composition of another, or parts
or passages of his/her writings;;· or the ideas of language of the
same, and passing them off as
the product of one's own mind.
Black's Law Dictionary, 5th ed.
Plagiarism has occurred in the pa!it at
the school, according to James Brooks,
Dean of Students. Brooks said that in his
31h years as dean he h,as seen an average
of one case a year. Three in one semester
was inordinately high.
Brooks is puzzled about the large
number of cases. He said he is unsure if
it has gone on in the past and has not been
detected, or if for some reason last
semester was unusual. "It's not clear if the
students are getting sloppier or the professors getting cagier, or both," Brooks
said.

Before the faculty vote, there were no
clear~cut guidelines regarding the ·appropriate sanction for plagiarism. Downs
said plagiarism can be hard to define. "It
can--be.difficiiltto draw_ toe. line between
intent and laziness, or merely poor
research skills,' he said. Downs said it is
possible in some cases that it is a result of
laziness, mistake or just a misunderstanding on the student's part.
According to Downs, once probable
cause has been found, the burden of proof
shifts to the student to show lack of intent
or other mitigating circumstances.
Downs said the extent of the plagiarism
has been relevant. For example, omitting
only one footnote can easily lead to an inference of mistake or sloppine~s.
Plagiarism is an intentional act, but
Downs must infer the student's intentunless of course the student admits that
the act was intentional. Thus, the extent
of the use of an uncredited source may be
a criterion in determining intent.

If, after the hearing, Downs remains
satisfied that plagiarism did occur, he imposes sanctions. The student is also advised that the information will be place in
his/her permanent record. That information will be provided to the Board of Law
Examiners at the time of certification for
the bar exam.
· Downs stressed that the norm for a finding of plagiarism is suspension, in addition to a failing grade in the course.
Downs admitted that the faculty was
dissatisfied with one of his decisions last
semester, and voted to endorse stro11ger
action in the future. Downs said he appreciates the guidelines which have now
been set.
Downs also pointed out that the student
does have the right to appeal from his
decisions under the Student Conduct
Code. If the student is suspended or
dismissed he/she has an appeal as of right
to the Code Committee. Downs said that
to his knowledge none of the students has
appealed his decision.
All thr~e of the faculty members who
filed complaints last semester said that
they knew almost immediately- from the
first page of the paper-that it was not_ the
student's work.
Professor Y. received the paper from a
student in a small seminar- course. He
said the first page was a .tip-off. The student had chosen an extremely sophisticated topic. He acknowledged that the
mere selection of such a topic is not a
giveaway.
"Other students have written on complex topics, and usually put forth incredible effort," Y. saicf. "Their work is
diminished by students who plagiarize.''
In this case Y. said the paper was "too
polished," and had obviously been subject
to extensive editing. Some of the alleged
footnote sources are not available in the
library here and had obviously not been
read.
Continued on par<e 9

Referee Calls for Reprimand of Former Dean
by Charli Winking

Geoffrey Peters, former dean of
William Mitchell, should receive a public
reprimand for his sexual harassment of
students and employees, Referee Paul
Hoffman recommended on March 12 to
the Minnesota Supreme Court. Hoffman,
a district court judge from St. Cloud, was
appointed by the court· to serve as a
referee in Peters' disciplinary action.
Hoffman said that Peters' "repeated
physical contacts and verbal communication adversely reflects on his fitness to
practice."
Hoffman's recommendation of a public
reprimand is forwarded to the Minnesota
Supreme Court, which makes the final
decision on discipline. The Court can
adopt the referee's suggestion, impose no

sanctions or greater sanctions, including
suspension and disbarment.
After a 1 1/2-day hearing Hoffman
found no evidence that Peters intended
his touching to be sexual. But, Hoffman
said, Peters "should have realized how his
actions could be considered by the recipient and the effect his continued touching
might have to a woman in a relatively
powerless position."
Hoffman concluded in his memorandum that disciplinary matters are not
necessarily confined to areas in which the
attorney-client relationship exists.
The touching involved in the disciplinary action involved two employees
and two students. However, originally 11
women complained of sexual h~rassment

by Peters. Eight of these women later
sued and received an out-of-court settlement, reportedly $300,000.
The disciplinary proceeding, however,
is the first time that an actual hearing has
been held, and the first time that factual
findings have been adopted. The hearing
came nearly four years after allegations
against Peters were first' raised by the
women involved.
Joan Peterson, one of the original complainants, was one of the four remaining
complainants at the disciplinary hearing.
Peterson, now an attorney in Minneapolis, was a student at Mitchell and
Peters' research assistant from 1982-83.
Peterson transferr-ed to the University of
Minnesota as a result of Peters' actions Geoffrey Peters

Continued on page 10
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r,,LAST YEAR, MORE
STUDENTS THAN EV-ER
BEFORE CHOSE MINNESOTA
BAR REVIEW/BRI, INC.
And for good reasons . ..

Audiotape
lectures on all areas tested on the bai
exam will be available before the
course begins in the College of St.
Thomas Learning Center.
8. Early Bird Program -

1. Outstanding Lecturers - Our.
faculty is made up of bar review
experts and :ncludes some of the top
-law professors in the country, such as
Charles H. Whitebread , David
Epstein, and John Nowak.

A $50.00 course
deposit freezes your tuition at the
current level, regardless of when you
plan on taking the MBR/ BRI course.
The deposit also entitles you to the use
of a set of MBR/BRI outlines, which can
· then be traded in for the most current
set when you take the review course.
9. Tuition Freeze -

2. Comprehensive Outlines - Every
area tested on the bar exam is covered
· completely, in a concise and
understandable format.
3. Directed Testing Program_.:_ Our

multistate and essay testing program
includes weekly practice sessions and
simulated multistate and essay
examinations. The essay exams are
graded and extensively critiqued for
both substance and style.

10. Selected Law Lectures -

Throughout the year, MBR/BRI offers
videotaped presentations to help you
prepare for final exams. Admission is
free to all MBR/ BRI students.
11. $25.00 Discount on the
Professional Responsibility Review
Course - All MBR/BRI students
receive a $25.00 discount when signing

The three
day Mini-Review program is held at
the end of the regular course. It
includes capsulized multistate outlines
and additional lectures on each
multistate subject for last minute
reinforcement. ··
-

4. Mini-Review Program -

5. Writing Seminars - Our Writing
Program focuses on issue spotting and
exam taking techniques and includes
the opportunity for personal
interviews with the graders.

During
our summer course you have the
option of attending live evening or

6. Day or Evening- Classes -

up for our Professional Responsibility
Review Course.
videotaped morning lectures,
whichever you find most convenient.
7. Excellent Facilities and Convenient
Location - The 1987 MBR/BRI
course will again be held at the
College of St. Thomas, O'Shaughnessy
Educational Center, the same location
we have had for the past 14 years.

12. Minneapolis Based Office - Our
Minneapolis headquarters is open eve:ry
business day to serve you. With MBR/BRI,
you will get answers, not recordings.

Now you know why, year after
year, Minnesota Bar Review /BRI,
Inc. is the number one choice for
bar exam preparation.

For more information, contact the following
campus representatives or call our office at 338-1977.
WILLIAM MITCHELL
Cn.·~ Br 11, 1 1
Robi n L,.i:ndv
Pattv Clim ,fon.i
Dea n !v~1Jis
BotiC<11bt.!l t
Lvn Nelsnn
Jill Osterhaus
Greg Johnson
P,1ul Ziccarelli
Fran Jones

Minnesota
Bar Review/BRI, Inc.

MBR/BRI ... the leader in bar review.

Hamilton Named Full~right Scholar
by Jon Weitvnan

Professor Neil Hamilton has received
The Fulbright Scholarship for Singathe singular honor of a Fulbright Scholar- pore provides Hamilton- an initial
ship to study and do research in allowance of $4,700 to $8,930 (based on
Singapore and Indonesia this summer..
number- of dependents, up to two) to
Hamilton, who · was an International cover such items as international travel,
Legal Center Fellow in the law faculty at settling in, books and services plus a stiAirlangga University in Surabaya, In~ pend o{ $1,700 to $2,900 per month.
donesia from 1972 through 1974, states Housing for the Hamiltons will be prothat he is looking forward to r_etuming to vided by the host institution.
this fascinating part of the world. He , his
During the trip, Hamilton will be on
wife Uve and three children_( 17, 9 and 6- sabbatical from William Mitchell . · He
years-old) will be spending two weeks in says that the objective of a sabbatical is to
China on the way to Singapore and will 're-energize yourself; to gef a perspective
be continuing their world tour by making on your research , your teaching and your
stops in Bangkok (Thailand), Madras and life.' The ideal professor's sabbatical, acBombay (India) , Jerusalem , Athens , and cording to Hamilton, would be at a difRome on the way back. The entire trip ferent school in the United States or
will take five months, three and a half !abroad. "When you have the opportunity
months of which will be spent in to live abroad, you get a totally new
Singapore and Airlangga. Hamilton had perspective on your own society and on
originally wanted a scholarship in In- your personal values . You learn to have
donesia but, when he gave more thought respect for a different set of values as
to the health situation there and its possi- well as gaining new insights into your
ble effect on his family, he decided to own.'
center on Singapore, a much more
While in Singapore and Indonesia,
modern area of Asia. Both Uve and Neil
Hamilton
will be doing research on the
Hamilton speak Malay although , in Progovernance
~f public utility enterprises in
fessor Hamilton's case, 'at an effective, if
the East. National economic policy 'in
ungraceful, level ,' quoting the reference
Asian countries is generally in the hands
letter written for him by the Former Dean
of
government owned corporations.
of Law at Airlangga University .
Hamilton has for several years been in-

terested in how these corporations are
managed and in comparative research in
this area. Very little has been written
about government ownership of public
enterprises in Asia. Hamilton, who has
written a book and several articles on· the
governance of public enterprises, sees
this opportunity as a chance to continue
research begun in Indonesia in 1972.
The Fulbright Scholarship Project
Statement indicates that Hamilton's
research will focus on a comparative
study of the governance of public utility
enterprises in Singapore and Indonesia.
The elements of the study are:
1.

2.
3.
4.

5.

describing government objectives in
providing utility services;
describing the governance structure
of public enterprises;
comparing" the governance structures
in the utility industries adopted in
each country;
analyzing the effectiveness of these
structures in pursuing at lowest cost
the specific objectives intended for
the enterprise;
analyzing the effectiveness and efficiency of the governance structures
in light of recent research on public
enterprises.

While Hamilton is working on this
research project and while they are
tra".eling through the East, Uve
Hamilton, who is a dissertation candidate
in Asian Art at the University of
Michigan, focusing on East Javanese
Temple Art, and who has taught courses
in Chinese and Indian Art at Macalester
College, will be expanding her research
in her own area.
·
If we can put our jealm1sy aside for the
moment, I'm sure we all wish Professor
Hamilton our sincerest congratulations.
Most of us who know him can't wait until
he gets back. Will he have stories?!?!

One Day is
~ot Enough
A Poem In Honor of
Dr. Martin Luther King, Jr.
© Copyright 1987

Sandra B. Harris

Absent the God given talent to sing
I substitute instead reflections
of hope and inspiration
It can be said that the dream never dies
This day is special in that we relive
the awakening of a legendary hero .
' Dr. Martin Luther King, Jr.
A zero sum to say Happy Birthday
There lacks a dollar figure attachable
to what King has done for us
To King freedom was priceless
Life ... short-lived ... death
PrC>fessor at Tulane iµid Boston College
foreseen
U_niversity Law Schools. He is co-author King's actions not mere words were
of Fam;/J f.4w. and Society. Cases and
immeasurable
Materials and is aulhor of the· recently- Attempting to give value to priceless
rel~sed Social Welfai:e Law textbook.
deeds is
The English and American History foolish : a nearly impossible task
Course, also two credits, will be team- Deeply touched by King's spiritual
taught by Professors David Prince and
force silent
John Baker. Profe~sor Baker is a London moments surround me . . . leaving
Barrister who has taught at University
what is left . : .
College in London, European University a weary soul . . . hours of ambivalence
Institute in Florence, and Harvard Law
. . . and days
. School . He is the author of eight books on of contemplation
legal history. .
I find happiness in Born again themes
The two credit Comparative Judicial
of unification
Administr~tion course will be taught by . . . not segregation . . . exploitation
Professors Maynard Pirsig and Michael
. . . dehumanization . . .
Zander. Professor Zander is Professor of discrimination . . . or the like
Law at London School of Economics . He I find happiness in an everlasting
has written numerous books, over 1,000
dream, symbols
newspaper articles and has made hun- of freedom . . . not bars to selectivity
dreds of radio broadcasts.
. . . achieving the·
Trial Advocacy (three credits) will be number one hierarchy of objectives is
taught by Associate Professor Eri'c Janus
the desirable . . .
and members of the British Bar. It will in- embracing the emotional ties of
duce 30 hours of internships with London
fellowship and securing the
Barristers and Magistrates.
betterment of the lowly
The two credit course in International One should not bypass the attempt to
Law will be taught by Professor David
erase the
',
Stott, Professor of Law at Essex Institute patterns of injustice .. . social sickness
of Higher Education in London. Pro. . . psychological
fessor Stott has taught law for 14 years, barriers . . . intentional blows to the
the last three of which were spent
face . . . corrupt minds
teaching International Law .
and malicious persecution
Transportation, Tuition, etc.
The channels of communication are
open
Students will be expected to provide
their own transportation to and from Remove distortion . . . burdensome
character
England. Passport will be _required and it
is , the student's responsibility to obtain Make available spacious grounds for
· relief
one.
A minimum of 35 students are required Encourage maturation . . . a brighter
future ...
for the program to be run and space is
seJf-respect
. . .building networks of
limited to 45 students. There will be a
support
.
..
$35 non-refundable, application/registration fee and tuition,. room and board (up confidence and determination
. . The dream lives on . . . and so
to seven credits) will be $23,50, payable
does King
in two installments.
. . in the hearts and minds of
. For more information on the Summer
many ...
Anglo-American Law Program in London, pick up the brochure in Student Services or contact Professor Oliphant.

The London Program
by Jon Weitvnan

Now, here's an opportunity you don't
see every day: "Spend six weeks in London, developing and broadening your
understanding of the American legal
system while comparing and contrasting
it with British legal institutions." William
Mitchell's new London Program, officially called the "Summer Anglo/ American
Law Program in London." will be held in
London, England from May 25 through
July 5, 1987. Program director Professor
Robert Oliphant stated that this American
Bar Association accredited program will,
with the exception of its International
Law course, emphasize comparisons of
American and British law. The curriculum will consist of five courses, for a
total of eleven credits, of which students
may enroll for a maximum of seven.
Courses will include Family Law,
English and American Legal History,
Comparative Judicial Administration,
Trial Advocacy (including a two-day internship with London Barristers and
Magistrates), and lnternatiol)al Law.
Facilities
The program is centered at Regent's
College in the West End of London.
Regent's College, which consists of a
quadrangle of ivy clad buildings, built
between 1913 and 1970, is located in the
southwest corner of historic, 492 acre
Regent's Park, which is also the home for
the American Ambassador and the London Zoo. It was founded in 1984 and is
sponsored by Rockford College in Illinois. The College is close to "legal London," museums, "th!!aters, and historic
sites. Students will be housed on the campus in a recently renovated building,
close to the classrooms.
Two libraries will be available to
students in the program: the 22,000
volume Regent's College library, which
includes the law collection of the University of Detroit Law School; and the
750,000 volume library of the Institute of
Advanced Legal Studies in London. One
Lexis terminal will also be available at
Regent's College.
Students wjll be provided twelve meals
per week, laundry facilities, a banking
branch, mail facilities, and a convenience
shop.
Curriculum
The following are brief descriptions of

the five courses offered in the London
Program:
Comparative Family Law - A study of
law as it relates to the family unit with
comparisons of the impact of social,
economic, moral, and scientific changes
in British and American societies on the
family _unit.
English and American Legal History Traces the historical development of
Anglo-American legal ideas and institutions from Tudor England through the
early 19th century in America.
Comparative Judicial Administration Comparative analysis.of the basic foundations of the American and British judicial
systems, including precedents, the adversary system, civil and criminal procedures, and judicial reform.
Trial Advocacy - Consists of an
American component which will_ be
similar to the course at William Mitchell,
and l! comparative field work/seminar
component which will consist of a
number of field experiences and
criticisms.
International Law - A course covering
comparative international law, statehood,
personality, terrorism, etc. Emphasis will
be on Internatiqnal Human Rights.
Final examinations are scheduled for
Friday, July 3; Saturday, July 4; and
Sunday, July 5.
Faculty
Most of the courses will be team-taught
by a professor from William Mitchell and
an English legal scholar. In more detail:
The two credit course in Family Law
will be taught by Professors Oliphant 1µ1d
David Pearl. Professor Pearl is Director
of Law Studies at Fitzwilliam College,
Cambridge and has served !lS Visiting
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COMMENTARY- -To th,e Editor

Editorial
I am in my final semester, counting
down the hours (less than 30 now) until I
am free of the law school grind. This is
my second-last edition of The Opinion as
co-editor and writer. (Yes, I can hear the
sighs of relief from the right out there.) I
have been reflecting on the law school experience in general, and the importance
of The Opinion for me as a part of that
experience.
Terry Hokenson, Jon Weitzman and I
have attempted to make The Opinion a
paper of substance, primarily for the law
school community. We have received national recognition for our efforts and I
take great pride in being a very small part
of that effort, although · Terry deserves
most of the credit. We acknowledge that
many of the topics we have chosen have
been controversial, and have sometimes
been interpreted as putting William Mitchell in a less than favorable light.
However, I make no apologies for our
record. We are not boosters, and are not
supposed to be. The College has a public
relations department for that purpose.
Instead, our intention has always been,
and remains, to air issues, and to provide
an open forum for discussion in the
search for "truth". If we have failed_ in
that regard, it is because our readers have
failed to take c!dvantage of the opportunity we provide.
My view of the role of a student
newspaper is not simply to report the
"news" in a detached manner. If opinion
or criticism is- warranted, the paper
should be free to deliver. And, in the
same _w~y,_we should be open to receiving it.
Reader response has been almost nonexistent. I have heard complaints about
some of my stories, always second- or
third-hand, but never in print. If anyone
(student, faculty or trustee) wishes to take
is_sue with the opinions or conclusions expressed in the paper, we welcome the input. We will print responses an9 alternative viewpoints. To my knowledge we
have never refused to print anything-we
just have not received it.
However, response to articles we have
printed is certainly not the only forum we
intend to provide. We offer perhaps the
only opportunity for students to air their
grievances and suggestions about the law
school in a way that can be heard by more
than just a few studenu, in the lounge over
a cup of coffee.
I've spent a lot of time in the past 3 Y2
years in the lounge (smoking section
only) and have heard numerous complaints and suggestions from other
students. Law school is a horror in many
ways. We are alienated from each other
and from our families and friends. We
are forced to follow along too often,
treated like sheep, being herded to

graduation and the bar exam: But, we
bitch, and we should!
Many of the complaints I've heard have
a great deal of merit. Any many of them
are shared by a large percentage of the
students. So, instead of muttering in the
lounge, why not write? We obviously
can't guarantee a revolution in the social
order-even I recognize the limits on the
power of the press. But, catharsis can be
good for the soul, and even just sharing
the burden can be helpful.
The college offers opportunities for
student input in a great many areas. The
committees have students as voting
members. Students can and do have an effect on decisions regarding curriculum,
faculty hiring, and almost anything else
of substance. The school benefits when
these opportunities are utilized.
I find it puzzling that while being
trained for a profession in which we are
expected to fight vigorously for our
client's rights, we remain passive,
apathetic to decisions around us that affect our lives directly. Students sit silently, unwilling to take a stand on anything,
or complain quietly to their fr~ends. Why
not take a public stance, and practice your
profession - advocate
something-anything.
I also recognize that the odds of "wirming" in most cases are non-existent.
However, learning to lose is also part of
our profession. But; win or lose, the
views should be aired. All of us have
something of value to add, and should
-seize the chance whenever possible.
Remember, in the words of my
favorite, song, "If you want to get to
heaven, you've got to raise a little hell."
Charli Winking

Stephen B. Bonner (Class of '72)
has been named President of
National Liberty Insurance
Corporation in Valley Forge,
Pennsylvania.
John Bonner, Jr.
Class of 'SO
(Editor's Note: We apologize for the late
publication of this letter from Judge Fitzgerald, which should have been published in
the last issue.)

We care for young people

who have disabilities,
and we'.re something special,
because our kids are special.
200 East University Avenue
St. Paul, Minnesota 55101

(612) 291-2848

For Reservations and Information
Call (612) 871-2000
Free Shuttle to and from
Mpls.-St. Paul International Airport

9
•·

McDonough
and Associates

:
, • - Licensed Psychological
·-...,.:~...
Consultants
Personal, Coupie, Family and
Chld Counseljng and Evaluation

Chemical Dependency, Divorce, Job Stress?

CALL 935-5741
Minneapolis

St. Paul

Burnsville

3015 Utah Ave.

227-6694

854-2!110

What Some Lawyers Don't Know
Attorneys' Title Guaranty Fund, Inc. puts you in a position to provide your clients with
complete title assurance in their real estate transaction.s - your legal work plus title insurance provided by you .
Attorneys' Title Guaranty Fund. Inc. operates exclusively through its agents, all of whom
are attorneys. Our function is to provide the attorney with a broader capability to represent his or her clients. Presently, over 300 Minnesota attorneys are Fund members.
To have this capability. you have to be a member of the Minnesota Bar, be approved
for Fund membership and have a license (which The Fund obtains for you) from the Minnesota Insurance Division .
·
·
For all the details. call 938-3544 (metro), 1-800-292-4104 (outstate Watts line) or write
to: 201 First Western Bank Building, 8800 Highway 7, "Minneapolis, MN 55426.

Attorneys' Title Guaranty Fund, Inc.
Tiu• L.J1, ~ ...,.} Or,um::.11mm J11r /nJurortt. ritln w Reul blutt
• Tl'!e Fund Issues Amer,can T,r,e Insurance Comp -arr, Pqlte;1es
Amer,can Ti tle Insurance is one of the Continental Insurance Companies
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Ph. (612) 227-9171, Ext. 154

Law
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The Opinion is an independent publication of
the Student Bar Association of William Mitchell College of Law. Its purpose is to pro-.
vide informatiQn, commentary and a little fun
on topics of interest_ to students, faculty, administration, support personnel and alumni.
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of the College community. The Opinion
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publication's contents. Opinions expressed in
this publication do not reflect the opinions of
William Mitchell College of Law, its
employees, or the Board of Trustees unless
specifically authorized by and attributed to
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To the Editor
My daughter Elizabeth, a
freshman at William Mitchell,
brought home The Opinion for
my examination and review. She
thought it would be of particular
interest to me because there is
an article contained therein about
the adjunct faculty.
February 1987
Vol. 29, No. 4
In reading the article by Jon
Weitzman I found the following:
I call this to your attention
"Adjunct professors at William
because
I think the judiciary
Mitchell are always local,
should
receive
appropriate credit
practicing attorneys." I found the
and
I
would
certainly
hope that
article to be interesting,
informative and accurate except ~ there will be a contjnued effort
in the future to make sure that
for the fact that I am cognizant
Judges
as well as practicing
of my own participation as an
attorneys will constitute a part of
adjunct faculty ·member- for
30-plus years, and I'm also very the adjunct faculty 'at William
well aware of the fact that many Mitchell.
of my brothers and sisters pn the Very truly yours,
bench have also had the_pleasure Patrick W. Fitzgerald
and honor of being adjunct
- District Ju,dg~
faculty members. .
. .

Gillette
CltildreJfs Hospital

MOTOR-HOTEL
AND RESTAURANT
2335 Third Avenue South
Minneapolis, Minnesota 55404
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~
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Michael P. Menden
Confidential Financial and
Estate Planning
Personal ·Business· Life
Health Insurance
Investments for Individuals
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To the Editor
In two recent issues of The
Opinion, students have aired
their grievances about William
Mitchell's administrative
personnel (i.e., Student Services,
Accounting, The
Communications Center & "those
people on the third floor"). My
experience has been somewhat
different. I would like to take
this opportunity to thank the
people in the administrative
offices for their courteous &
efficient work.
The very essence of
administration is the execution of
public affairs as distinguished
from policymaking. Anyone who
has an administrative job can
attest to the problems peculiarly
inherent in dealing with the
public. Sometimes the system
fails. Shall we kill the
messenger? I say, first, let's kill
all the law students.
Law students are not the
easiest people in the world to get
along with. We tend to be
egotistical, overbearing and, at
times, obstreperous. We can be
very callous to those around us.
At the same time, we will be
dealing with administrators, as
lawyers, _for the rest of our
lives. It is possible to develop
the interpersonal skills necessary
to function quite well with these
administrative types. If we don't,
we will find our practices to be
both unrewarding and
unproductive.
In his letter, Mr. Ziegler asks
the employees to look within
themselves and change their
ways. Here's my advice to Mr.
Ziegler and folks like him.
Realize first that you are dealing
with human beings performing
tasks that aren't always
particularly rewarding (how
would you like to give bills to
law students forty hours a
week). These people have lives
outside of school, as you do.
These people respond defensively
when attacked and when they are
appreciated they often do more
than their job descriptions
require. They are not machines.
Perhaps a student might try a
compliment for a change, as
insults will certainly lead only to
poor morale and relations.
I do not mean to suggest that

all administrators have terrible
jobs. Nor would I suggest that a
disappointed student try another
law school. I merely wish to
point out that kindness, like
malice, may be returned twofold.
Ask Hamline students about their
Career Services Center and I'm
sure you will find that William
Mitchell has· more than twice as
many job postings. Ask U of M
students how long the line was
to register for classes or how
many days it takes to get an
appointment to see the Dean and
they will respond with a drawnout groan. Law students at
William Mitchell are very
fortunate to be able to spend the
majority of their time away from
the administrative offices. In my
opinion this is because those
offices are run as efficiently as
possible by excellent personnel.
Phillip McAfee

Professor Erlinder to Cuba
by Rick Bishop

Professor Peter Erlinder will be part of
an American contingent to visit Cuba in
June. As Midwest Regional Vicepresident of the National Executive Committee for the National Lawyer's Guild,
Erlinder will join a group of legal professors and attorneys to study the Cuban
criminal justice system. The group will
include Debra Evenson of Depaul
University, Michael Tiger of the University of Texas, Holly McGuigan, a noted
feminist attorney from Philadelphia and
James Larson, a well-known San Francisco criminal lawyer. The tour is sponsored by the Cuban Sub-committee of the
National Lawyer's Guild's International
Committee.
The two week stay will focus on
governmental and judicial functions -in
the capital city of Havana. The group will
be meeting with lawyers and judges and
observing trials. There will also be visits
to prisons and other law related agencies
on this Caribbean island nation.
The group of visiting professors and attorneys will be examining the differences
between the judiciary in Cuba's socialist
system and the judiciary in the United
States. Cuba has a Supreme Cou~

To the Editor
I feel compelled to respond to
the letter to the editor in the last
issue of The Opinion regarding
the quality of the Student
Services Staff.
I too have dealt with a variety
of college personnel including
student services, communication
center, accounting, and the
library throughout the four years
I have been a student. However,
contrary to the letter writer, I
have found the student services
staff to be courteous and more
than willing to provide assistance
to students.
The tenor of the letter may
reflect one individual's
experiences,. but in my opinion

Peter Erlinder

operating under a Constitution much like
the U.S. The Cuban courts function,
however, under a modified code system
instead of common law. Hearings occur
in front of panels made up of one legal
professional along with two or more lay
people (called assessors) . The courts may
also be run by lay judges in the rural
areas.
Of particular interest to Erlinder are
criminal justice issues. He hopes to compare their system to ours especially with
regard to criminal procedure, sentencing
options, flexible incarceration (jail during
the day, home at night) and the legal and
social treatment of different offenses.
Erlinder also hopes to gain an insight into
Cuba's views of our legal system. It is
hoped that this exchange of legal professionals will aid in our understanding of
the legal systems of other forms of
government.

does not accurately reflect
reality. Hopefully, the letter has
not negatively affected the
morale or positive work done by
the student services staff.
Charlotte Cohn
4th year student
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Plagiarism
Continued from page 1

Y. requested that the library reference
staff look for the source. A computer
search turned up the article almost
immediately.
Downs stressed that due process is
guaranteed to a student accused of
plagiarism. Generally; a faculty member
will suspect plagiarism and track down
the source used. The faculty member then
submits a complaint to Downs, usually
giving copies of both the student's work
and the original source.
Downs, if satisfied that probable cause
exists, notifies the student of the charge
and calls him/her in for a hearing. The
student is then given an opportunity to
provide Downs with any additional information or to refute the allegations. The
student may be represented by counsel,
other adviser or representative at that
time.
Y. said that a significant portion of the
paper was lifted from one article. In fact,
the entire paper was taken from two or
three sources. "The student used the footnotes and text verbatim, copying several
entire pages," according to Y. "However,
there was no citation to the source except
one when it was initially cited."
, Y. said that such circumstances
demonstrate to his satisfaction "absolutely, a clear-cut case of plagiarism."
Because of the extensive use of uncredited sources, Y. is certain that it
could not possibly have been an accident.
He told the student he would not accept
the paper.
Y. then filed a complaint with Downs,
recommending an F in the course and
dismissal from the college. However, the
student received only a failing grade and
was allowed to remain in school.
Y. was dissatisfied with the sanctions
imposed, and the faculty vote demonstrates that -most faculty members -agree
with him. The seriousness of the offense,
and the reflection on the student's honesty
and ethics, warrant expulsion, they
believe.
Y. admitted that there are times when
a faculty member suspects . plagiarism
when it is actually error. In such circumstances he feels the faculty member
must use his/her own judgment before filing a complaint. Y. agrees that the_ student's intent is important, and the extent
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jframing <!Co. 3Jnt.
1854 @ranb ~be.
~aint l}aul,Jllinn .
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CUSTOM PICTURE
FRAMING
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the use is relevant in determining
mtent.
Y. thinks that some students may think
th-at br paraphrasing another source there
is no need to cite. However he said that
they shouldn't li ft the work even if it is
paraphr as ed
..
Professor Z.'s experience was similar.
He also recogniz_ed almost immediately
that the paper submitted was not a student's work. The subject matter concerned issues that were not discussed in class.
"The area is very complex " Z. said.

source for the student's work. Instead, student's work, not the product of his/her
she confronted the student, who claimed firm or·a compilation of others' writings.
that it was an accident.
When grading, an instructor evaluates
The student apparently claimed that the what th~t particular student knows about
typist had made a mistake and typed the . the subJect.
origi nal text rather than the studen ,s
,:, ks ti ls tha th ea1 ·
·
-f
Wh
th
d
.
oroo
ee
t er
issue 1s one o
comments.
en e stu ent turned m
th"
Hi
·d · his
·
· ·
the second draft it was substantially dif- e ics. e sat m
expenence_1r IS not
tierent and not fr om the same source. X . the
top
students
who
attempt
th ·
d b -h ·
'To 9to Illlprove
t Of 10
initially gave him a passmg grade.
-- eff ~~-:5beeY c eatm~. al
dou
h
.
cases it
n a margin Stu ent w o
The paper had been turned m late and might improve from a C to a B- by
X. feels that the student procrastinated. cheating," he said.
Right before Christmas X. was leaving
Brooks has no authority in complaints
The writing itself was also a giveaway. town. The student intended to graduate,
of
plagiarism, since il is the academic
"I have done a lot of writing, and I know so X. had the student sent the paper air
dean
who make the decisions. Hpwewer,
what first. second and lhird drafts look expre s to her.
the
information
is placed in the student's
like," Z. said. "This paper had obviously
When she returned from vacation ,
file. A copy of the initial letter IO che stubeen through 10 draft and three edits." ' however, she found the original source .
However, it was submitted as a first · Over half i>f the p,m,n- was pbl 01 arized dent, .charging a violation of the code
draft.
c,·
any respon e or explanation given by the
word for word. from one source. X. then
student, and the sanction imposed all are
In addition, there were fewer than 10 filed a complaint with Downs. After -a
documented.
footnotes in a 30-page paper. 'Given the hearing the student wa given a failing
complexity of the subject, there should - grade and suspended for one semester.
When the school is asked to certify the
have been 200 footnotes," Z. said. In He did not graduate.
student's fitness to practice at the time of
fact, the actual article did have 200.
X. recognized that there was a time the bar application, the information is
Since law review articles are available problem involved for the student. The forwarded to the Board of Law Exon computer, a computer search on the student claimed that several people were aminers. The dean notes what the student
topic was done. The search turned up 15 typing the paper and that a mistake had was charged with and what sanctions
articles. Z. pulled the law review article been made. The extent of the plagiarism were imposed. Downs and Brooks noted
and the paper was an exact lift- minus seems to make that questionable. that the student is made aware that the in190 footnotes.
However, the student is· responsible for formation is in ·the file.
After locating the source Z. sent a submitting his/her own work.
According to Kristilverson of the Minmemo to Downs, with copies of the stuThe biggest lesson X. feels to be gained nesota Board of Law examiners, the efdent's paper and the article. He too Trom this experience assuming even that fect of the violation depends on the rest of
recommended expulsion.
some mistake was involved, is "Don't the applicant's record . She said if other
procrastinate!.,..
X. said student need to problems are evident, such as misdeIn
thi
case
th.
e
tudent
did
not
deny
the
plagiarism when she talked to Downs. In have a ease of priorities. "You also need meanor convictions che applicant may be
fact , the tudent admitted that he bought to realize that this is .going to .happen in called by che Board to offer forth~ ex.the paper from a tudeot at the University practice and it could have much more planations. fverson _aid that nothing
of Minnesota_ After the hearing, }?owns serious consequences.~ lf time problems automatically precludes certification and
expelled the tudent, and the smdent did arise X. tressed that the tudent should that any vjolation of an honor code is
immediately attempt to work out a solu- treated on an ad hoc ba is.
not graduate in January_
tion with the instructor.
Downs pointed out that buying a paper
The information in the student's file
AJI three professors agreed that unless
i also plagiarism, and ground for expulwill.not be released without hi /her writa
source
can
be
found
for
che
work,
they
sion. So. the student was out on two
would not file a complaint charging ten authorization, under federal and tare
groul}ds.
privacy law. However, the profe.sor inZ. feels that expulsion is proper when plagiarism. Z. had a econd paper sub':
tervi~wed all stated that they would furmitted
which
he
suspected
was
not
the
plagiarism ha been proven. He feels that
nish the information to a prospective
tudent's
work.
However,
no
ource
it i nece sary ~ protect che integrity of
could be located fur che work: no com- employer if ever contacted for a referthe profe ion.
ence. Relea e of information is reqµjred
plain! wa filed .
-A lawyer often appears to l?e a con
for bar certification.
One professor admitted that it would be
man.~ Z . said. Marguing that precisely the
Downs suggests that students are much
same case rand for two entirely di f- possible that a student's work could be so
ferent propo itions while representing good that it would look like plagiarism better using their own ideas, both for the
two client . Whatever integrity the legal when in fact it was original work. purpose of grades and for their intellecy tern can claim relies on ihe basic Therefore, the ource is essential to prov- tual development.
honesty of anorneys, both in representing ing plagiarism.
Downs and oilier faculty member
the law to the court and in responsibly. be-However, · all three professors and
recognize that it is common within a law
ing the repository of trust by the client.
Downs pointed .out that it is extremely
firm to use other memos on the same
"Lawyers must recognize that their easy to u:ack-down a: published ource. topic . They wonder whether srudents are
honest decisions and straightforwardness Since journals are on computers. it i picking up bad habit and transferring
merely a matter ef putting together a
are essential in dealing with what are likethem from work to chool . What might be
query
with a few k~y words to find any
ly to be traumatic conditions in a client's
acceptable in a firm , especially if done
article on the topic.
life, - he continued.
without an intent to deceive, is not accep~
Downs noted.that plagiarism is hard to table in school. Downs feels that this
.X. experience is a little different. "A.s
define and prove unless ir is blatant. prob1em should be addressed in first-year
I read the paper initially,,. Professor X.
said, "I wrote the comment 'tifting' on it. When proven, however, he feels that leg_aj w.riting courses.
There was no analysi connecting the dif- severe sanctions are appropriate,due
Finally Downs suggested that if a stuferent -paragraphs. There was also a primarily IO the dishonesty involved.
dent is confused on the parameters of
In addition, in an academic environreference to a paragraph above by a
plagi~ he or she should ask the
paragraph number, but the paragraphs ment, whether law school or otherwi e
course :instructor or any faculty member.
submitting the work of another goes t~
were not numbered in the paper."
However when in doubt, the safest course
the
fundamental basis of grades.
The paper had been submitted as a first
is to footnote.
As Professor Z. pointed out, professors
draft. X. said that she raised her suspicions with Downs, but had not located a are charged with evaluating an individual
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The Academic Affairs CommitteeThe Chai·rman·'s View
the committee meets to review appeals
from students who have been dismissed
from the College because of failure to
meet the academic standards. These
students are in one of two categories:
either they have failed to meet the
minimum cumulative grade point average
by Doug Heidenreich
of 1.6 or they have been previously on
The Academic Affairs Committee is probation and have failed to achieve the
among the more active faculty commit- ne~essary cumulative grade point average
tees. It meets several times during each of 2.0 within two semesters after having
semester, each meeting usually lasting for been placed on probation. Students who
about three hours. Like all 'faculty' com- have been dismissed for a violation of the
mittees, it is composed of several faculty student conduct code-for plagiarism, for
members (five in this case) and two stu- example-may not appeal to the
dent members. The associate dean, after Academic Affairs Committee; their apconsulting. with all faculty members about peal is to the Code Committee, the facultheir preferred committee assignments, ty members of which are also among the
appoints the faculty committee members, members of the ; Academic Affairs
and the Student Bar Association selects Committee.
the student members, who usually serve
A student - who appeals from an
from the beginning of the Spring
academic
dismissal must submit a written
semester until the end of the following
petition
to
the committee. Although the
Spring semester.
formal rules call for the student to file
The committee's work falls into two two copies of the petition in the comseparate but related sets of tasks: the munications center, as a practical matter
committee has the responsibility to most students simply give their petitions
review petitions of students that have to the committee chairman. The law
been dismissed from the College for school administration usually comments
academic reasons, and it examines, upon in writing on the petition. The student
request or on its own initiative, questions· must follow rules laid out in the student
of academic policy. Although the line handbook and the committee follows the
between the jurisdiction of the Academic process that is described there with a couAffairs Committee and other. committees ple of exceptions.
is sometimes blurred, generally speaking
The .rules call for the committee to
any question involving rules that govern
decide the appeal on the papers unless the
the educational process are within the
committee asks the student to appear
committee's purview.
before it. In practice, the chairman
The Appeal Function
always invites each petitioning student to
Early in each semester., even, if possi- appear before the committee to make any
ble, before classes commence in the Fall, comments that sh_e or he might choose to
The following article is a statement of
the personal views of Doug Heidenreich,
who has been the chairman of the
Academic Affairs Committee since the
Fall of 1985. Other members may have
different impressions.
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Academic Affairs

members, at least one of whom must be
a student member. The discussion is often
vigorous and extensive; the experience is
sometimes an agonizing one. The votes
are sometimes unanimous, but frequently
the committee divides with at least one
me1)1ber voting against the majority.
The committee members vote in
various ways; there is little suggestion of
block voting. The student members do
not always vote to readmit nor do they
always vote to sustain the dismissal; the
two students often have conflicting views.
about a particular appellant. Similarly,
while some faculty members are thought
of as being easy and some tough on appellants, it is difficult to predict how any
particular member will vote on any
specific appeal.

The committee has often allowed a student to continue on probation for one or
two additional semesters when it looks as
make and to answer committee members'
if, with a bit more time, he or she might
questions. Most students take advantage
be able to achieve the necessary average.
of this opportunity; the personal apThe committee is sympathetic to the _stupearance is almost always helpful to the
dent's problems and doesn't want to imstudent although in all candor I must
pose unrealistic requirements. On the
observe that some few students' cases are
other hand the committee wants to emmore convincing on paper than they seem
phasize that the student has to make more
to be after a personal appearance.
than
marginal grades in order to overAfter the student's appearance the comcome the deficit under which he or she is
mittee discusses and votes on the petition .
then working. Thus, the committee may
The committee has the power to reverse
impose a special standard in certain
the dismissal and allow the student to
cases:
perhaps the student will be concontinue on probation, with or without
tinued
on
probation for one semester with
special requirements. At least four votes
the requirement that she or he achieve at
are required for the committee to reverse
least a 2.5 average for that semester. If
the dismissal. A quorum of the committee
the
student does not achieve that average,
for purposes of hearing appeals is five
he or she will be automatically dismissed
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - at that time, but if the student meets the
requirement, he or she will be able to
continue for another semester in order to
bring the cumulative G.P.A. up to 2.0.
The committee also occasionally gives
non-binding advice about a student's
work schedule or some other aspect of the
student's personal life that seems to be
causing academic trouble in the student's
academic performance.
Although the rules say that a student
must bear the burden of proving to the
committee that she or he has special cirMeet the two
cumstances that have caused poor
newest members
academic performance, the (:Ommittee
of the Xerox
has pretty much flouted the rule. The
The newest of the Xerox Memorywriters, the 6010
Memorywriter _
and the 6015-are already winners, with automated
decisions are often made on the basis of
team. Here.
features that take the tiresome and repetitive tasks
sympathy and emotion, various members
out of typing.
of the committee attributing failure to
The new Spellcheck option checks the complete
Eden Prairie
personal problems that are little if any
spelling of words in your document against a 50,000
941-8020
different
form those of most other
word dictionary. You can even add a 500-word
students. Although the committee is also
custom dictionary as welL.
Minneapolis
concerned about the likelihood of sucXEROX" and the identifying numbers herein are trademarks of
332-7195
XEROX CORPORATION.
cess, it has happened that it has allowed
a student to continue when wishful thinking has clouded the committee's view of
reality.
Some students have appealed to the
committee several times, each time being
continued for another semester or two.
All of the committee members are concerned
that students be treated fairly and
Call for our new 1986 Office Products Catalog
Continued from page 7

ars

that they be given a chance to prove their
ability, but at the same time, the committee members are concerned for the
economic and emotional welfare of the
appellants. The committee does not want
to continue a student and have the College
collect tuition from him or her if there is
no realistic chance for success. The problem is a difficult one, "the answer to
which in any individual case is rarely
obvious.
The system is time-consuming and inefficient, but it insures that no one is
dismissed for academic reasons without
an opportunity to be heard and to try to
persuade a group of faculty and students
to give the student another chance to
succeed.
Academic Rules Changes
In recent months the committee has
considered academic rules like the attendance policy, the policy on make-up exams and the 'six hour' rule. While the
committee cannot change a rule or waive
it or modify its effect, it can recommend
to the faculty that an academic rule be
changed or abandoned.
Typically, a committee member, a student or a faculty member will submit in
writing a request that the committee consider recommending to the faculty the
elimination or modification of an existing
rule or the adoption of a new rule. The
person requesting this action will usually
include comments supporting the pros
posal and explaining the nature of the
problem. The committee normally invites
the person making the proposal to appear
in person .and discuss the matter. Then
the commil;tee, after reflection and
discussion, reports its recommendations
to the faculty.
Student Members
The student members of the committee
have, without exception, been diligent
and serious about their work. Their
observations, whether about specific appeals or proposed rule changes, are invariably thoughtful and insightful. Student participation has enhanced enormously the quality of the committee's
work.

272 Lafayette Freeway Frontage Road
St. Paul, Minnesota 55107

• 30°10 to 50°10 Discount on General Office Products
• $27.95 Per Case of Xerographic Copy Paper

(1 - 5 Cases Delivered)

• $25. 95 Per Case of Xerographic Copy Paper

(6 - 10 Cases Delivered)

• 25°10 and up Discounts on National - Hone - Anderson Office Furniture

• Special Low ~_!ice on 3M Products
We also have free interior design on all furniture lines.

Call 612-228-0138
or l-800-328.wl349
For Quotation
* Discounts and prices available only for law firms and law schools (students and faculty included).
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The Maggio Decision and
The United Farm Workers

by Rick Bishop

Since Cesar Chavez' visit to Minnesota
and William Mitchell this past fall, the
United Farm Workers of America has
been embroiled in a legal controversy
which could spell financial ruin to the
25-year-old AFL-CIO affiliated union.
A local California judge tias issued a
$1. 6 million damage award against the
Union in favor of one of the state's largest
agribusinesses. That company, Maggio,
had claimed losses of that amount
resulting from a strike orga~ized by the
UFW eight years ago. In a memo dated
February 14, 1987, addressed to Mr.
Chavez and the National Executive
Board, Ellen Eggers of the UFW Legal
Department stated that the Union has an
excellent chance to win on appeal.
Ms. Eggers outlines the appeal based
upon the following grounds:
1. No Causation. Maggio was not able
to harvest a portion of its crops. But
the compapy's losses were the result
of overwhelming support for the
strike
from
the
farmworker
community.
2. No evidence that the UFW 'authorized, ratified or participated in'
violent activity. The Sheriffs
Department testified tliat the picket
captains were 'helpful, cooperative

and responsive to the police 99 % of
the time.'
3. Grossly inflated damages. The judge
accepted Maggio's figures at face
value despite overwhelming evidence that Maggio actually came out
ahead because of record-high lettuce
prices that were inflated by the
strike.
4. Judicial bias. The judge's wife's
strikebreaking activities and his own
refusal to prosecute the killers of one
· of the union workers, killed during
the strike in question, certainly cast
serious doubt on his ability to be
impartial.
It is clear that farmworker justice faces
a crisis. Whether the union should have to
pay damages for legitimate union activities is at issue. Mr. Chavez' concern is
based upon the fact that the UFW
represents the poorest workers .in the
United States with an annual budget that
does not even equal the amount being
asked for in damages.
The right to make a strong showing and
end low wages and poor working conditions is a right established long ago.
These poor working conditions do not
just affect the workers, they affect all of
us. -Recent controversies, as outlined by
Mr. Chavez on his visit include the use of
chemicals in the production of crops that
harm all consumers. New organizations,
such as Americans For Safe Foods and
organic farmers have rallied to the cause.
It is ironic that these controversies have
arisen just as the UFW is about to
celebrate its 25th anniversary in May.
The sttength and -independence with
which the farmworkers have responded
in the past is well documented in the annals of unionism. More important is how
we as consumers and leaders in the legal
field will respond. After all, we do have
an ethical duty to see that justice is done.

Former Dean
Continued from page I

and the lack of response by the school.
Peterson said that the reason she continued going forward with the disciplinary action is so that a public record of
Peters' actions could be made. "I wanted
to prevent future victims from having the
same problem we had-not being believed. Names, times and places are now
documented. If it happens again, the next
victims will have some backup
available," Peterson said.
During the action here the women
discovered that similar complaints had
been raised by women working in
Virginia, where Peters was previously
employed. However, no public action
had been taken, and it was difficult to
locate any information. A reporter for the
Minneapolis Star and Tribune actually
disco_vered the earlier_ complaints. Peterson said it if hadn't been for his reports,
they would not have discovered the other
victims.
Peterson feels that a public record will
provide reinforcement if Peters continues
the,s.ame behavior. "Even if we had 100
women, at the school and from Virginia,
I don't think - the school would have
believed our word against the word of
one man," she said. "They just didn't want
to think we might be telling the truth."
Peterson said she can understand that it
was difficult for people who ~orked with
Peters to believe the allegations, but said
that many of them refused to give both
sides the benefit of the doubt.

"I hope the school and the board have
learned that if people come forward with
complaints of harassment, they need to
make a good-faith investigation, and attempt to resolve the matter internally,
rather than making everybody involved
suffer. the agony felt in going public,"
Peterson said.
She said she regrets any harm to Mitchell's reputation as a result of the incident.
Her father is a Mitchell graduate, and
Peterson initially chose Mitchell over the
University. However, she feels that
Mitchell will regain its reputation, if it
learns from this. "Mitchell is a fine
school," she said, "anflhould be able to
rebuild."
Peterson pointed out that the court is
going to have to face squarely the issue of
whether it is considered unprofessional
conduct,for a lawyer to sexually harass
students or subordinate employees. "I
think the average person outside the profession would say 'Of course!'," she said,
"but it seems to be more difficult for the
profession itself. If sexual harassment is
not unprofessional .conduct, the profession may have to answer to the public."
Peterson did not want to comment on
the proposed sanction, pending the
court's final decision. However, she is
gratified that Judge Hoffman and the Professional Responsibility Board believed
her testimony. She pointed out that the in~
itial investigation into the complaints,
made by 1 r women, was found to be

Parking Lot, Parking Lot,
Wherefore Art Thou Parking Lot
Jon Weitzman

As you all may have heard, the St. Paul ject the appeal and leave stand the deciPlanrling Commission approved William sion of the Planning Commission. Its
Mitchell's plans for the new library and reasons are as follows:
parking lot over a year ago. Does this
The parking lot is urgently needed both
mean we have a library or a parking lot? by the College and by the Summit
No, we C•J not. At least, not yet. (Anyone Avenue As embly qf yod <;bur.ch . Il will
who thought the answer was yes better make a
ubstantial contribution to
not get into politics.) On February 20th of alleviating a serious parking situation that
this year a public hearing notice was ext~nds not only around the College but·
posted announcing an appeal from the also across the adjacent Grand Avenue
Planning Commissions' decision on business district.
behalf of at least one resident of the area.
Construction of the parking lot and
The. appeal was reviewed by the City
library are supported by the St. Paul
Development and Transportation ComUnited Church of Christ (directly across
mittee on March 9th and said Committee
Summit Avenue from the College) as
voted three to zero to approve the library
well as by the Summit A venue Assembly
but to sustain the appeal as to the parking
of God Church.
lot. Does that mean we do have a library
Summit Avenue is an avenue of churbut we don't have a parking lot? (See
ches 'and colleges as well as of houses.
above answer.)
Th.ere are many parking lots on Summit
Why is all this important to us? (If
Avenue, all required by these institutions
you're really asking that seriously, you
which constitute an important part of
don't drive to school in the afternoon or
Summit Avenue life. One of those parkevening.) Think ofit this way: Ifwe don't
ing lots aln~ady exists on Summit Avenue
get the parking lot, we may not get the
on the College's property. Construction
library (approval of which the Planning
of parking lots is a necessary incident of
Commission made contingent on addi- operating these institutions - construction
tional parking). If we don't get the
of adequate on-site parking is a requirelibrary, the College may lose it's ABA acment under the zoning ordinance adopted
,creditation for the L.L.M. Program. If
by the City Council last year.
we don't have an L.L.M, program . . .
The appeal was not presented on a
Well, that's too horrible to contemplate.
timely
basis-as pointed out in the• City
There will be a hearing on the appeal in
staff
memorandum
to the Council, the
the early part of April although Mayor
Latimer has (according to our sources) Planning Commission gave its approval
candidly hinted that it is very difficult to to _the parking lot in March, 1986-an apoverturn a three to zero subcommittee peal, raising questions of historically
vote. In response to the appeal and-in an- significant characteristics and enticipation of the hearing, Dean Hogg, on vironmentally .sensitive areas would have
March 19th, sent the following letter to to have been brought in April, 1986-the
all members of the St. Paul City Council. resolution adopted by th City Development committee ,thus lacks- the requisite
Dear Members of the City Council:
foundation.
Following two and.a haif years of work
The College; the City staff, ·and the
b_ the Gi •i staff, by the College an9 its Planning Commission have considered all
architects; and following many meetings
input and suggestions and the comwith task forces and other interested
promise solution approved by the Plangroups, the St. Paul Planning Commisning Commission represents the best acsion approved in March, 1986, by a vote
commodation of all interests. The facts
of 14 to 1, a site plan for William Mitchand arguments presented in the appeal are
ell College of Law including the proposed
not new - all have been considered
Warren E. Burger Law Library and parkpreviously by the City staff and the Planing 1qt. The Commission imposed nine
ning Commission.
conditions. and asked for an opportunity
As noted in the report of the City staff,
to verify compliance ·with those condithe
College has a legal right to construct
tions by the College. In January, 1987,
the Commission verified that those condi- the parking lot as requested.
tions had been met.
The compromise solution approved by
the
Planning Commission leaves much of
The parking lot, which would bring onthe
grassy space in place including the
campus parking up to 234 spaces, was requested by the Summit A venue Assembly whole area lying between the new
Library site and Summit Avenue. The
of God Chur<:h jointly with the College.
new
Library will have the advantageous
The City staff report noted that "the Planning Commission and William Mitchell effect 'of 'turning the College around" and
have clearly gone the extra mile to seek a making· the primary entrance face the
Avenue.
solution acceptable to all parties."
The College is an important asset to the
An appeal against the Planning Com
mission decision was filed in February, community, an asset which will be
1987 and a hearing was held before the substantially strengthened by the Warren
City Development Committee of the City · E. Burger Law Library-the parking lot
Council on March 9. The Committee will provide adequate access for those
allowed the appeal in part. The resolution who wish to use the new resource,
adopted approved construction of the visitors as well as members of the ColLibrary but denied the parking lot re- lege community.
In the opinion of the Coll~ge, the proquest. In place of the parking lot the
Committee tasked the College with a posal to force 51 more parking spaces on
good faitlr effort to locate 51 additional the Portland side of the property will not
parking slots on College property away work.
from Summit A venue, that is on the Yours sincerely,
Portland Avenue side.
James F. Hogg
The College urges that the Council re- President and Dean
0

without merit, warranting no further action, when investigated by the Oppenheimer firm on behalf of the school.
In the disciplinary action, however,
Judge Hoffman believed the testimony of
four women, finding it to be clear and
convincing.

"We took a huge risk going public in
being labeled as dishonest or troublemakers," Peterson said. "But it is clear
that the P.R. panel and Judge Hoffman
found me and the other women credible." ,
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Fred McNeill and Randy Hopper

Tri~I Ad Team .Wins Regionals
WHY IS MINNESOTA TITLE THE #1 CHOICE
FOR MINNESOTA AnORNEYS7
• Accessibility - Minnesota Title lilas over 10
closing offices conveniently located throughout the 7 County Metro Area, and over 70
ag.e nts throughout the state.
• Abstracting Capabilities - Minnesota Title is
the only title company with complete. privately owned title plants for Hennepin and
Ramsey Counties. We also have plants and
offices in Anoka, Carver, Scott, and
Washington Counties.
• Expertise - Minnesota title has over 75 years
of experience in Minnesota. Our staff of title
insurance professionals handles both commercial and residential transactions, and
includes some of the most respected real
estate attorneys in the state:'

TIT~~•

MINNESOTA

400 Second Avenue -South
Minneapolis. MN 55401

612/371 1111

Fred McNeill, Randy Hopper and Eric three-member teams represented the colCrandall, representing William Mitchell, lege: Lenore Flinn, James Behren~
won the A.T .L.A. Regional Trial Com- brinker, Joe O'Brien and Thomas Caspetition. The competition, hosted by well, Thomas Undlin and Joe BuelteL
Mitchell this year, was held at the Hen- The two teams competed against 17
nepin County Government Center March Chicago area teams and were as sue- ·
6-8 .
cessful as any teams that have represented
, The team, winners of the school com- · the College in the past.
petition held last fall, defeated nine law - - - - - - - - - - - - - - - ,
school teams from five different states in
the region. According to Professor John Ga.hi/I & .7/ssociales_
COURT REPORTERS
Sonsteng, Mitchell has won the regional
competition four out of the last five years.
-GENERAL REPORTINGThe team will represent the region at the
Martha E. Cahill
national finals in Washington, D.C. in
Debbie Deutsch
Elizabeth Bryan
April.
Linda C. Solka
Mitchell was also well-represented in
1200 First Bank Place West
the A.B.A. Regional Trial Competition,
120 South Sixth Street
held February 18-21 in Chicago. Two
Minneapolis, Minnesota 55402
(612) 339-0045

We offer mictotranscription by

Baron Data.,.
VIDEOTAPING AVAILABLE

SHIN-ON's
SUSHI BAR
& RESTAURANT

2 for 1 Sushi
3-6, M-Th
Sushi a la carte
Sake • Plum wine • Kirin Eeer
Ask about our Sushi Club
The Blair Arcad~ Garden Level
165 Western Avee.

No.rt~,

· 2J2Ai4:4

~t; Paul

.

. ~pen 11 a.m.-10 p.m.

"This company is older than I am
because we never relied on tradition!'
·-i-or O,cr 75 \cars W.A. lam! Co.
has succcc<lcd· because it ncvc;
ai:ccptcd the old ways. Our founder
be! icvcd there was always a more
innovative nicthod of providing
companies with the protection
of insurance.

··in fact. today we sometimes
show clients that the best protection
isn't insurance at all. For. in
addition to being insurance hrokcrs.
we arc also risk ~1ianagers - advising clients on how to reduce or
avoid a potential frir loss.
..That's a far cry from the w,1y

it wJs when W. A. Lang began
simply selling his insurance
policies in St. Paul.
.. Buying insurance policies wasn't
new at the time. But buying them
from an 'independent' like Mr.
Lang instead of from a ·conipany
man· was unusual. Still. Mr. Lang
signed up some of the most prominent hu~iness names in town.
'Today W.A . Lang Co. is the
largest independent insurnnce
hroker in the state of Minnesota .
And some ofour present clients some of the most prominent

husiness names - have been with
us for decades.
.. Why? Because WA. Lang Co.
sought out answers ll;w people had
about managing ri~k:-.. Nm we have
a staff so expert that insurance
companies ask us questions.
··we invite you to ask us questions.
too. You might hear some answers
that nobody else has about how to
co~~t-eftectivejy protect your company ·s valuable assets.
"I invite you to call me. Gene ·
Richards. or sales manager Dick
Poore today:·
·

Custom Frame Makers Since 1946
. 4758 GRAND A VENUE SOUTH
MINNEAPOLIS, MINNESOTA 55409

824-9811
ROAD RUNNER TRANSPORTATION INC.
GETff wtmll[

•
•
•
•
•

rra GOING.- ON ,._,

Computerized Dispatch Service
1 Oo+ Vehicle Fleet
Custom Designed Delivery Program
4 Service Times To Choose From .
Bonded, Uniform Drivers

Office:
(812) 644-8787

500 FARM CF,lEOIT-SERVICES BLOG. • 375 JACKSON ST:
SAINT PAUL, MINNESOTA 55101
•
(612) 227-8851
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Dispatcher:
(81 2) 644-8444

Air Freight:
(81 2) 644-8729

SIGN UP EARLY
·-FOR THE
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V
BA-R REVIEW COURSE
AND RECEIVE: ·
1. OUTLINES TO ltElp you sTudy Fon LAw

Scltool ExAMs! ,
.2 . -o,sCOUNT ON All KLUWER LEGAL STudy
Aids!
J. -FREE MPRE WoRksltop ANd Book! ·
4. FREE BookbAc;!
-

In Addition to Our $105 Discount!
FoR MORE dETAils, CONTACT A CAMpvs REpRESENTATillE OR CAil

JOIIPHIONM KIIJWIII
LEGAL EDUCATIONAL CENTERS, 11"1C.
1821 University Avenue, Suite 137, St. Paul, MN 55104
(612) 644-6070
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